





REGULATIONS
“On the Trade Union Organization 
of the Employees of “_____________” LLC”
1. General Provisions.

1.1. The trade union organization of the employees of “______________” LLC (hereinafter – the trade union organization) is an independent, public, non-partisan, trade union organization uniting the employees of “________________” LLC for the purpose of protecting their social, labor, economic, and professional rights and interests.

The trade union organization is a member organization of the Mining and Metallurgical Trade Union of the Kyrgyz Republic and acknowledges and complies with its Charter.


1.2. The trade union organization carries out its activities in accordance with the legislation of the Kyrgyz Republic, the Charter of the Mining and Metallurgical Trade Union of the Kyrgyz Republic, and these Regulations.


1.3. The trade union organization is independent in its activities from the employer, state bodies, political parties, and other public organizations; it is neither accountable to nor controlled by them, and it builds its relationships with them on the basis of equal partnership and the principles of social partnership.


1.4. Address of the trade union organization: Kyrgyz Republic, Jalal-Abad Region, Chatkal District, Kanysh-Kyia village. 
II. Aims and Objectives of the Trade Union Organization.

2.1. The primary aims and objectives of the trade union organization are the protection of the rights and interests of its trade union members, as well as the improvement of their working and living conditions by:
· Developing and concluding a collective agreement with the employer, other agreements, and monitoring their implementation;

· Participating in establishing systems of wage payment, forms of material incentives, tariff rates (salaries), and labor standards within the organization;

· Protecting against unemployment based on an analysis of the organization’s prospects, participating in creating employment programs, training and retraining of personnel, and cooperating with state structures designated to assist with employment, retraining, and material support for the unemployed;

· Continuously monitoring the employer’s compliance with labor legislation, provisions and agreements on labor protection, working to improve the working conditions, health, and well-being of workers, and controlling the use of funds allocated for these purposes;

· Participating in the resolution of labor disputes;

· Representing the interests of employees in state authorities, management, and judicial bodies;

· Representing the specific professional, economic, and social interests of women, youth, and veterans;

· Conducting activities for the health improvement of workers;

· Organizing cultural, mass, and sporting events, as well as leisure activities for employees and their families;

· Involving employees in the trade union;

· Providing assistance to all organization employees in protecting their collective rights and interests;

· Exercising control over the financial activities of the trade union committee.
III. Membership in the Trade Union Organization.

Rights and Duties of Trade Union Members.
3.1. Any person working at enterprises, institutions, and organizations in the mining and metallurgical industry and other sectors, regardless of the form of ownership, as well as students, pupils of educational institutions, and pensioners who acknowledge these Regulations and regularly pay membership fees in the amounts and manner established by these Articles, may become a member of the trade union.

3.2. Membership in the trade union is voluntary. Admission as a member is carried out on an individual basis upon personal application. The decision on admission to the trade union is made by the relevant trade union committee or the assembly of the primary organization or its structural subdivision. Trade union membership is effective from the date of the decision adopted by the committee or the group assembly.

3.3. Trade union members are registered with the trade union organization at the place of their primary work or study and cannot be registered with another trade union organization.

3.4. An individual membership card is created for each trade union member and a trade union membership card of the established pattern is issued in accordance with the instructions of the trade union bodies.

3.5. Upon beginning employment or transferring from one structural subdivision to another, a trade union member must notify the production trade union committee (workshop committee, etc.) or the organization’s trade union committee within no later than 7 days; and in the case of transferring to another organization, promptly de-register.

3.6. The right to remain a member of the trade union is preserved for:

· Inactive pensioners who maintain continuous contact with the trade union organization;

· Women who have temporarily ceased working in accordance with the benefits established by current legislation;

· Seasonal workers, if they perform such work annually;

· Employees dismissed due to staff reductions or liquidation of the organization – for the entire period of receiving unemployment benefits;

· Employees dismissed due to conscription – for the entire period of military service;

· Employees dismissed due to election to state elected bodies, provided they continue to pay trade union fees.

3.7. Membership in the trade union organization terminates upon:
· Taking up employment at another enterprise;

· Voluntary withdrawal from the trade union;

· Expulsion from the trade union.

3.8. A trade union member has the right to:

· Seek protection of his/her labor, economic, and social rights and interests by applying to a trade union body at any level (workshop committee, commission, trade union committee, Central Committee of the Mining and Metallurgical Trade Union) for advice and assistance, as well as submit questions, applications, proposals, and demand a substantive response regarding his/her appeal.

· Freely discuss all issues regarding the work of the trade union, criticize shortcomings, and offer proposals for improving the activities of trade union bodies and their employees at trade union meetings, conferences, congresses, and committee sessions, regardless of their positions, participate in decision-making, and defend their opinions.

· Enjoy benefits provided by the collective agreement and other agreements.

· Receive free legal assistance and use the services of the trade union’s cultural, health, and sports facilities.

· Elect and be elected to trade union bodies at trade union congresses and conferences, and have their candidacy proposed for election to all trade union bodies.

· Receive legal protection and assistance from the trade union in state, economic, and judicial bodies on labor relations and social issues.

· Withdraw from the trade union by submitting a written explanation for his/her decision.

· Receive material support in the event of a strike declared by the trade union organization.

· Use trade union property free of charge or on preferential terms in the manner established, taking into account trade union seniority, and receive material assistance.

· Obtain preferential or interest-free loans from trade union funds, acquire shares and other securities created with the participation of the trade union in joint-stock companies and other organizations on a preferential basis, taking into account trade union seniority, and use the services of trade union banks and funds.

· Receive support and protection in cases of discrimination for trade union activities.

· Be recognized, both morally and materially, for active trade union work.

· Be a member of the mutual aid fund under the trade union body. The regulations on the mutual aid fund are developed by the relevant trade union body.

· Enjoy other rights and benefits in accordance with the decisions of trade union organizations and their bodies, and in consideration of trade union seniority.
3.9. A trade union member is obliged to:
· Comply with these Regulations and the Charter of the Mining and Metallurgical Trade Union of the Kyrgyz Republic, participate in the activities of the trade union organization, contribute to the implementation of decisions of the trade union bodies, and perform the trade union duties and assignments imposed on him/her.

· Pay the membership fees in the manner and amounts established by these Regulations and the Charter of the Mining and Metallurgical Trade Union of the Kyrgyz Republic.

· Fulfill the obligations provided by the collective agreement or other agreements.

· Demonstrate internationalism and be intolerant of actions that incite interethnic conflicts, chauvinism, nationalism, or racism.

· Refrain from taking actions that harm the trade union.
3.10. Responsibility of Trade Union Members
For failure by a trade union member to perform the statutory duties, including non-payment of trade union fees for three months without valid reasons, the trade union assembly, trade union committee, or higher trade union body is entitled to apply measures of public influence (discussion, censure, public reprimand) and disciplinary measures (reprimand, formal warning), up to expulsion from the trade union.

In the event of a member’s expulsion at a session of the elected trade union body, the trade union organization with which he/she is registered shall be notified.

The decision on expulsion or the imposition of a disciplinary measure is made in the presence of the trade union member. In the event that the member, without valid reasons, refuses to be present at the trade union assembly or session of the elected body, the issue may be decided in his/her absence.

Any imposed disciplinary measure shall be in effect for one year and may be lifted early by the trade union body that imposed it.

A decision to lift the disciplinary measure early is considered in the presence of the member by the appropriate body based on the submitted application. After one year, the disciplinary measure loses its force.

A member expelled from the trade union may be readmitted on general grounds, but not earlier than one year later.

An expelled member has the right to appeal this decision to higher trade union bodies within two months. The appeal shall be considered by the trade union bodies within no more than one month from the date of its submission.

A member who has withdrawn or been expelled from the trade union loses the right to use trade union property, and the sum of the paid membership fees is not refunded.
IV. Governing Bodies of the Trade Union Organization and Their Powers.

4.1.  The governing bodies of the trade union organization are:
· the trade union assembly (conference),

· the trade union committee,

· the workshop committee, the trade union organizer,

· the revision commission.
4.2. The highest body of the trade union organization is the assembly (conference), which independently resolves issues related to the formation of trade union bodies, determines the directions of work, the frequency of holding trade union assemblies and trade union committee sessions, and approves the trade union budget estimates after consultation with the higher trade union organization.

The accountable-elected trade union assembly (conference) is deemed valid if more than half of the trade union members (from the number of employees – trade union members on the day of the assembly) or at least 2/3 of the elected delegates participate.

Extraordinary accountable-elected assemblies are convened at the initiative of:
· not less than 1/3 of the trade union members registered with the trade union organization,

· the elected body itself (the trade union committee),

· the higher trade union body – the Central Committee of the Mining and Metallurgical Trade Union of the Kyrgyz Republic.

A decision of the assembly (conference) is considered adopted if more than half of the trade union members present (or delegates present at the conference) vote in favor.
4.3. At the trade union assembly (conference), the trade union committee and the revision commission are elected for a term of up to five years.

The number of members of the trade union committee and the revision commission must be odd.

4.4. The assembly (conference) or the trade union committee of the primary trade union organization elects the chairman of the trade union committee at its first session.

In the event of a systematic violation by the chairman of the trade union committee of the statutory requirements, the trade union committee may submit a request to the Central Committee of the trade union to remove the chairman from his/her post. In this case, either the trade union committee or the assembly (conference) elects a new chairman of the trade union committee.

4.5. The competencies of the assembly (conference) include:
· conducting elections for the trade union committee and the revision commission of the trade union organization;

· determining the overall structure of the trade union organization;

· concluding a collective agreement with the employer and receiving reports on its implementation;

· deciding on conducting strikes and other actions;

· participating in the work of higher trade union bodies;

· receiving the trade union committee’s report on work conducted to protect the rights and interests of workers;

· determining the number of exempted trade union workers and the conditions of their labor;

· approving the trade union budget (estimates) after its consultation with the higher trade union organization, and receiving reports from the trade union committee and the revision commission on their execution;

· establishing funds and receiving reports on their activities;

· nominating and electing delegates to congresses and conferences of higher trade union organizations;

· adopting the regulations of the trade union organization and other fundamental documents of the trade union organization;

· deciding on other issues related to the activities of the trade union organization.
4.6. A meeting of the trade union committee is convened in accordance with the approved work plan and as needed, but not less frequently than once a quarter.

A meeting is valid with the participation of at least ½ of the members of the trade union committee, and a decision is considered adopted if more than half of the members present vote in favor.

4.7. The trade union committee:

· Forms the structure of the primary trade union organization, including the staff of exempted trade union workers.

· In agreement with the Central Committee of the Mining and Metallurgical Trade Union of the Kyrgyz Republic, establishes the salaries of employees, and determines the size of additional payments for the non-exempted chairman of the trade union committee and the treasurer.

· Conducts work during the period between trade union assemblies (conferences) taking into account the directions of activity of the trade union organization, the decisions of the higher trade union body (Central Committee of the Mining and Metallurgical Trade Union of the Kyrgyz Republic), and the rights provided by legislation; creates conditions for trade union members to exercise rights provided by the Charter of the Mining and Metallurgical Trade Union of the Kyrgyz Republic and these Regulations; and may delegate some of its rights and functions to subordinate trade union structures.

· Receives from the employer the information necessary for its activities, and, in accordance with the terms of the collective agreement (or other agreements), receives reports on economic and socio-labor issues.

· Analyzes the decisions taken by the employer and demands the cancellation of those that worsen working conditions or threaten the health and lives of people, as well as those that violate labor standards.

· Considers and summarizes the proposals of trade union members in order to protect their interests.

· Represents the trade union organization in relations with other trade union and public organizations, in negotiations with the employer, and with local authorities.

· In order to protect the interests of trade union members, supports protest actions organized by higher trade union bodies or all-republic trade union associations, conducts meetings, rallies, collective actions up to and including strikes, and informs higher trade union bodies of issues that require resolution at the regional or state level.

· Organizes and conducts seminars and trade union training courses, and forms a reserve of trade union personnel.

· Conducts informational and propaganda activities.

· Organizes the implementation of the decisions of assemblies (conferences) and higher trade union bodies, and informs about their execution.

· Maintains the registration of trade union members.

· Organizes the collection of trade union membership fees and funds, plans the receipt and expenditure of the trade union budget, ensures the appropriate and economical use of material and financial resources, systematically reports on financial activities from the bottom up, and informs from the top down regarding the spending of trade union funds.

· Submits statistical and financial reports to the higher trade union body within established deadlines, as well as other documents and information in accordance with the decisions of the Central Committee of the trade union.

· Annually prepares the trade union budget estimate, submits it for approval to the Central Committee of the Mining and Metallurgical Trade Union of the Kyrgyz Republic, and reports on its execution.

· Allocates a portion of the trade union fees to the activities of higher trade union bodies in the established manner and amount.

· Engages in commercial (entrepreneurial, production) activities in accordance with its statutory purposes.

· The trade union committee is accountable to the trade union assembly (conference) and the higher trade union body – the Central Committee of the trade union.
4.8. The chairman of the trade union committee, trade union organizer:

· Without a power of attorney, undertakes actions on behalf of the primary trade union organization, represents its interests and the interests of its trade union members before the employer, enterprise officials, and in all bodies and organizations, including judicial ones, on matters related to the activities of the trade union organization.

· Organizes the work of the trade union committee, the preparation and conduct of assemblies (conferences), and monitors the implementation of the decisions of assemblies (conferences).

· Contributes to strengthening mutual understanding and cooperation among trade union organizations within the metallurgical complex, and bears personal responsibility for the execution of the decisions of the trade union bodies.

· Based on the decisions of the trade union committee, manages the property and funds of the organization, and opens bank accounts and other accounts at financial institutions.

· Bears personal responsibility for the full collection of trade union fees and ensures the proper mandatory deductions and distribution of such fees.

· Executes the assignments and decisions of higher elected bodies and leaders accurately and on time.

· Performs other actions within the limits of the powers granted by legislation, the decisions of assemblies, the trade union committee, collective agreements, and other agreements.

· In the event of a change in the form of ownership, management, or structure of the enterprise, the trade union organization continues its activities in accordance with the trade union charter with subsequent reissuance of the legal documents of the trade union organization.

4.9. In carrying out their duties, the chairman of the trade union committee and his/her deputy are accountable to the trade union assembly (conference) and the higher trade union body – the Central Committee of the Mining and Metallurgical Trade Union of the Kyrgyz Republic.
4 4.10. If necessary, the trade union committee may delegate its powers to the workshop committee of the trade union.
V. The Revision Commission of the Trade Union Organization.
5.1. The revision commission is an independent trade union body elected at the assembly (conference) for the same term as the trade union committee.

The revision commission carries out its powers in accordance with the Charter of the Mining and Metallurgical Trade Union of the Kyrgyz Republic, the Regulations on Control and Revision Commissions of the Mining and Metallurgical Trade Union of the Kyrgyz Republic, the primary trade union organizations, and the legislative acts of the Kyrgyz Republic.

5.2. The commissions are independent in their activities and are accountable to the congress, conference, or assembly, as applicable. The numerical composition of the commissions is determined by the bodies that elect them.

Members of the revision commission are responsible for the confidentiality of the information received regarding the strike funds (solidarity funds) of trade union structures.

5.3. The revision commission:

· Exercises control over compliance with the Charter of the Mining and Metallurgical Trade Union of the Kyrgyz Republic and these Regulations, as well as the instructions and provisions in force within the trade union;

· Checks the financial activities and record-keeping, and controls the timeliness and completeness of the collection of trade union membership fees and the economic activities of the elected trade union bodies;

· Considers incoming letters, applications, and complaints from trade union members, as well as proposals from primary trade union organizations, and makes corresponding decisions on them;

· Conducts an obligatory revision of the financial and economic activities of the trade union committees of the primary organizations at the end of the year;

· Informs trade union members and the relevant elected bodies of the results of inspections and revisions, and is entitled to raise the issue of holding accountable those responsible for violations of the Charter and financial discipline;

· Approves its work plan.
5.4. The acts of the revision commission are mandatory for review and the adoption of measures by the relevant elected trade union bodies within one month.

5.5. The financing of the revision commission’s activities is carried out at the expense of the trade union budget of the respective elected bodies of the Mining and Metallurgical Trade Union of the Kyrgyz Republic.
VI. Funds and Property of the Trade Union Organization.

6.1. The trade union organization manages the funds and property belonging to it through the trade union committee. The procedure for possession, use, and disposal of these assets is determined by the general assembly (conference) of the trade union organization.

6.2. The trade union may own land plots, buildings, structures, sanatorium-resort, tourist, and other health facilities, securities, monetary funds, and other property necessary for carrying out its statutory activities.

6.3. The sources for forming the trade union’s funds and property are:

· Monthly membership fees;

· Revenues from cultural and educational, as well as sporting events;

· Revenues from commercial and other activities;

· Voluntary contributions from enterprises and individuals;

· Other revenues not prohibited by law.
6.4. The trade union funds are expended on the implementation of its statutory functions, the conduct of organizational, propaganda, and research work, information and publishing activities, maintenance of the apparatus and its economic servicing, additional payments to active trade union workers, material assistance payments, international activities, and other needs of the trade union on the basis of the trade union budget estimates.

6.5. The budget estimates are approved on the proposal of the primary trade union organizations by the Chairman of the Central Committee of the trade union.

6.6. Monthly membership fees are set at 1% of the monthly salary. 
VII. Final Provisions.

7.1. Amendments and additions to these Regulations may be adopted at the assembly (conference) of the trade union organization and shall enter into force after being approved by the Central Committee of the Mining and Metallurgical Trade Union of the Kyrgyz Republic.

7.2. Legal relationships not regulated by these Regulations shall be governed by the Charter of the Mining and Metallurgical Trade Union of the Kyrgyz Republic.
APPROVED


Chairman of the Central Committee of the Mining and Metallurgical Trade Union of the Kyrgyz Republic


___________ E. Tadzhibaev


__________________, 2022





ADOPTED


at the founding meeting of the trade union organization of the employees of 


“_____________” LLC


__________________________
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